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Date: 27 May 2022 Priority: Routine 

Security 
classification: 

In Confidence Tracking 
number: 

MBIE: 2122-4402 
MSD: REP/22/5/454 

Purpose 

1. This is the May 2022 update to the Employment Key Messages.  

2. The key topics for May 2022 are: 

a. Labour market statistics remained resilient to the Omicron outbreak, although 
employment growth is slowing  

b. Wages are growing with a tight labour market being one driver  

c. Employers can access spare capacity to address labour shortages.    

3. We welcome your feedback on this regular briefing. We anticipate that the extent of 
changes to this briefing will vary in the future, depending on new data releases. The 
next report will be provided by 23 June 2022.  
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Table 4 Regional Statistics (not seasonally adjusted) 

Region6 Employment 
rate (%) 

Per centage 
point change 

Unemployment 
rate (%) 

Per centage 
point change  

Underutilisation 
rate (%) 

Per centage 
point change 

NEET rate (%) Per centage 
point change  

Northland 61.3 -2.4 3.5 -1.9 11.3 -1.7 10.8 -8.9 

Auckland 69.3 2.2 3.6 -1.7 9.5 -2.9 15.3 -1.5 

Waikato 67.2 0.2 3.9 -1.5 9.1 -2.9 14.8 -3.4 

Bay of Plenty 65.5 0.9 4.2 -1.3 12.1 0.2 18.7 8.1 

Gisborne/Hawke’s 
Bay 

64.1 -0.7 3.5 -1.6 9.2 -4.3 16.1 1.6 

Taranaki 65.2 -1.2 2.4 -2.9 9.1 -4.8 11.8 -2.1 

Manawatū /  
Whanganui 

69.2 2.4 2.8 -1 8.1 -4.7 10.9 -1.8 

Wellington 73.6 3.3 2.9 -1.7 9.0 -3.1 11.1 -0.3 

Nelson / Tasman /  
Marlborough / 
West  
Coast 

68.2 -1.5 3.2 0.0 9.5 -1.8 11.9 2.6 

Canterbury 70.7 2.3 3.3 -1.2 9.3 -2.9 12.7 1.1 

Otago 67.1 1.9 3.5 -1.0 10.0 -2.5 12.1 2.4 

Southland 72.7 3.6 2.6 -0.9 8.6 -4.9 8.4 3.8 

 
6 Regional council-level rates are not seasonally adjusted and are more variable than national rates.  
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